
 
 
 

Transparency International Bangladesh (TIB), the Bangladesh chapter of Berlin-based 

Transparency International, works with a vision of Bangladesh where government, politics, 

business, civil society and the daily lives of the people are free from corruption. Its mission is to 

create and strengthen a social movement against corruption. 

TIB is inviting applications for Senior Manager-Monitoring & Evaluation under its project titled 

BIBEC–Building Integrity Blocks for Effective Change (October 2014-September 2019). The 

goal of the project is to promote a more enabling environment for reducing corruption. The 

specific objectives are to advocate for reforms in laws, policies, processes, practices and oversight 

for improving governance in targeted institutions and sectors and to generate  peoples’ demand for 

good governance and to strengthen citizen’s capacity to challenge corruption.  

Application Procedure 

 

Interested candidates must send their applications with complete details of academic performance, 

professional record and other relevant information using the prescribed Applicant Information 

Format which can be downloaded from the following link (www.ti-bangladesh.org/vacancy). 

Applications without using this format will not be considered. In addition to the duly filled up 

Applicant Information format, please send a substantive application in one page arguing in favour 

of your candidacy in three parts – academic background, relevant experience and why you 

consider yourself competent for the position. Attach one recent passport size photograph and send 

to the following address by post/courier or email within February 18, 2016. 
 

Manager-Human Resources 

Transparency International Bangladesh (TIB) 

MIDAS Centre (Level 4 & 5), House # 05, Road # 16 (New) 27 (Old) 

Dhanmondi R/A, Dhaka-1209. e-mail: va1603@ti-bangladesh.org 

 

Before applying for your intended position, please read the following carefully.                                 
 

TIB is an equal opportunity employer. However, women, minority and physically challenged 

candidates are preferred when the necessary qualifications and competencies are met. If an 

applicant is an immediate family member of anyone involved in TIB s/he must clearly mention it. 

Such candidates can be employed in TIB only by a special resolution of the Board of Trustees even 

if duly qualified in the competitive selection process. Any persuasion or attempt at persuasion is 

treated as disqualification. Only the short listed candidates will be called for written test and 

subsequently interview based on scores achieved in written test. Short-listing will be made on the 

basis of merit; therefore, while all candidates meeting the minimum application criteria will be 

considered, only the most eligible applicants will be short-listed. 

TIB strictly observes a policy of zero tolerance to corruption and all employees are committed to 

observe TIB Code of Ethics available in TIB website www.ti-bangladesh.org, which also contains 

further information about TIB’s work. 

 

 

 

 

 

 

http://www.ti-bangladesh.org/vacancy


Senior Manager-Monitoring & Evaluation (1 position based in Dhaka) 

 

The Senior Manager-Monitoring & Evaluation (M&E), reporting to the top management of TIB, is 

responsible for developing and implementing the overall M&E strategy and delivery of related 

activities within the BIBEC project, particularly M&E design, coordination and reporting. S/he 

will closely engage and communicate with various divisions/units of project staff including field-

based teams, other stakeholders, external reviewers and/or consultants and development partners, 

plus provide timely and relevant information and reports to project stakeholders. S/he is 

responsible for establishing and managing a robust monitoring and evaluation system with well 

defined results, milestones and targets for the implementation and reporting and updating progress 

of the project. 

 

Job Highlights: 

 Establish and revise, as and when applicable, the project logframe matrix, results change 

framework and monitoring mechanisms; 

 Develop the overall framework, design, tools and processes for project M&E, for example, for 

annual and other periodic project reviews, participatory impact assessments, process 

monitoring, operations monitoring and lessons-learned workshops; 

 Guide the process for identifying the key performance and results questions and parameters for 

monitoring project performance and results compared to targets;  

 Steer the process for designing the format of such progress reports; 

 In consultation with project staff and stakeholders, design the framework and procedures for 

physical and process monitoring of project activities and evaluation of the same;  

 In consultation with project staff and stakeholders review existing management information 

systems and recommend any required changes, support and resources; 

 Identify with inputs and assistance from programme staff key issues, lessons learned and best 

practices in the project;   

 Develop a plan for project-related capacity-building on M&E and organise and undertake 

training with staff and stakeholders in M&E skills, including participatory aspects;  

 Guide programme staff in preparing their progress reports. Together, analyse these reports in 

terms of problems and actions needed. Prepare consolidated progress reports for project 

management to submit to donors, Board of Trustees, Government and other stakeholders, in 

accordance with approved reporting formats and timing; 

 Analyse monitoring reports for further use such as impact evaluation mid-term and/or other 

periodic reviews and identify the causes of potential bottlenecks and risks in project 

implementation; 

 Collaborate with staff and relevant stakeholders on qualitative monitoring to provide relevant 

information for ongoing evaluation of project activities, effects and impacts;  

 Analyze the baseline data to be used for preparing periodic reports keeping in view result chain 

framework as well as mid-term and final evaluation strategies in collaboration with external 

evaluator/s and ensure that project M&E is aligned with the M&E requirement of the 

development partners consistent with agreed upon results; 

 Guide the MIS Unit to develop requisite database by collecting and  compiling the relevant 

data; 

 Adopt a result-based approach for M&E and ensure strict follow up of evaluation observations 

and/or recommendations; 

 Undertake regular visits to the field to support implementation of M&E and identify where 

adaptations might be needed; 

 Contribute to the preparation of Annual Operational Plan (AOP) based on the quarterly and 

annual work plans of all divisions/units; 

 Ensure gender perspectives in design and implementation of M&E and reporting; 



 As a member of the Senior Management Team participate in-house meetings, donor meetings, 

external seminars, conventions and other related events; and 

 Perform any other relevant tasks assigned by the management.  

 

Qualification, Experience and other Requirements:  

 

 Preferably within  the age limit of 45 years; 

 Masters Degree in Social Science discipline, preferably in Sociology, Anthropology, 

Development Studies, Economics, Statistics, and any other relevant field; 

 Minimum of 8 years experience in M&E, preferably in the non-profit sector, of which at least 

5 years spent in a managerial position in any reputed organization. M&E experience in the  

governance sector will be given preference; 

 Solid understanding of governance issues with a focus on participatory processes, joint 

management, and gender issues; 

 Leadership qualities, personnel and team management (including decision-making and 

conflict resolution); 

 Experience in Theory of Change, results chain and logical frameworks and other strategic 

planning and project implementation approaches; 

 Excellent analytical skills with ability to summarise disparate information in a clear and concise 

manner; 

 Conversant in documentation  and management of information/data, preparation of evidence-

based reports and dissemination; 

 Ability to obtain, analyse and evaluate a variety of information, organise, interpret and present 

it in meaningful oral or written form for varied audiences and provide solid analysis leading to 

sound decision making; 

 Oral and written communication skills to deal effectively with organisational management and 

staff, volunteers, relevant government agencies and donors;  

 Ability to work independently to efficiently meet deadlines;   

 Excellent computer skills including word processing,  SPSS, MS-Excel, MS-Access, MS-

PowerPoint, etc.;  

 Ability to provide training on M&E development and implementation and facilitating 

learning-oriented analysis sessions of M&E data with multiple stakeholders; 

 Willing to undertake regular field visits and interact with different stakeholders, especially 

primary stakeholders;  

 Strong interpersonal skills and skills in supporting staff and volunteers with a variety of levels of 

knowledge and capabilities; and 

 Capacity to work with people from diverse age-groups and social, economic and professional 

backgrounds. 

Note: Candidates must have secured at least one First Class/Division in public examinations from 

secondary education and above. Those with a 3rd Division/Class or its equivalent at any stage of 

academic life need not apply. 

 

Salary and benefits for the position:  

 

Gross salary is Tk. 1,15,566.00 per month plus other benefits as per relevant rules of TIB. Income 

tax is payable by TIB staff, deductable at source. Other benefits for TIB staff are: annual 

performance-based increment, cost of living adjustment, contributory provident fund, gratuity, 

festival allowance and insurance.  


